The 2006 IWW Calendars are HERE! 


Yes, at long last the Solidarity Forever — 2006 Labor History Calendar of the Industrial Workers 
of the World (TWW) ts available. This fine chronicle of radical working class history deserves to 
be in very home, factory, and office and is available for just $8.00 to paid up IWW members 
($10.00 for others), and can be found at several locations: 


Madison: 
Lakeside Press (I.U. 450), 1019 Williamson St. #608- 155-1800 


El 
Madison Infoshop (I.U. 620), 1019 Williamson St. #608-262-9036 A 
BESSY 


ol 


A 


Rainbow Bookstòre, 426 W. Gilman #608-257-6050 
Madison Downtown Workers Union, 254 W. Gilman #608-242-6502 


Milwaukee: 
Gerry Gunderson, 5019 W. Fillmore #414-543-8474 


Or if you would rather have a 2006 calendar mailed to you, simply send a cash or check 
(including $2.00 to cover postage) to: Madison IWW, P.O. Box 2442, Madison, WI 53701 
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Wisconsin Wobblies Celebrate Centenary! 


It’s not often that one gets to celebrate their 100° birthday — but that is exactly what happened this year 
for the Industrial Workers of the World (WW), founded a century ago in Chicago. Wobblies in both 
Madison and Milwaukee rolled up their sleeves and threw quite a spirited celebration with half a dozen 
events, bringing together history, art, music, culture, and — of course - working class solidarity. 


Festivities kicked-off with a “History & Philosophy of the 
TWW in Song” event on April 20th at the Madison Center 
for Creative and Cultural Arts, followed by the traditional 
May Day Sing-A-Long on April 29th at the Atwood 
Community Center and another evening at the Madison 
Center for Creative Cultural Arts on Sat. April 30" with 
great music by Kevin (Peach) Donleavy and Vicki 
Guzman, plus dramatic readings of speeches by radical 
labor luminaries who attended the founding convention. 
On May 2™ at Two Degrees Coffeeshop (I.U. 660) there 
was also a birthday party for Mother Jones and a discussion 
of her influence on the IWW and radical labor politics at 
the turn of the 20" century. 


| MILWAUKEE iy 
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Then over the weekend of May 5"*-6" acclaimed labor folksingers, Anne*Feeney and Dave Rovics were 
reunited on stage. The Friday night show at the historic Puddlers’ Hall in Milwaukee drew a good 
crowd or rabble rousers, and then they came to Madison for aSaturday night May Day concert at the 
UW Memorial Union Terrace. On May 14" a Wisconsin Radical Labor History panel at UW-Madison 
brought together Lynn Laitala, historian and granddaughter of the one of the founders of the 
Finnish/TW W co-ops in the Mesabi range (see a review of her book, Down From Basswood) elsewhere 
in this issue), Ron Kaminkow, longtime Wobbly railroader and organizer, and David Williams, retired 
Chicago librarian and radical historian. 


Lastly, on Aug. 6" Rainbow Bookstore in Madison hosted the Traveling Wobbly Show with centenary- 
inspired artwork and talk by Paul Buhle, co-author (with Nicole Schulman) of Wobblies, A Graphic 
History. Much thanks is due the Wisconsin Humanities Council, the Associated Students of Madison, 
and the Wisconsin Union Directorate for their financial and technical assisatance, as well as the 
involvement of past, current, and future Wobblies who made the Wisconsin centenary celebration such a 
success and will be carrying the union’s legacy on into the 21“ century. 


Happy Hallelujah Holiday — |. 
Let’s All Join the $atanic $hopping Spree! 


I You CAN BE Too Ric AND Too THIN 


By: the Prairie Fire Collective 


“A whirl-mart is a theatrical retail interception that brings a 
dramatic resistance activity into the environs of a Wal-Mart. 
Participants take shopping carts and proceed to move around the 
store in silence without picking up a single item. We all dispersec 
throughout the store and gradually merged together to forma 
twenty five cart procession...” - Dec. 18" blog post by Sister 
Marianne on the Shopocalypse Tour with the Church of No 
Shopping in Tulsa, OK (www.revbilly.com) 


"Madison, Wisconsin, where you expect those people to be communing with Satan” - Bill 
O’Reilly castigating critics of his pro-Christmas crusade on the December 13th edition of the 


Fox News show, The O'Reilly Factor. 


“Our people have responded with courage and compassion, calm and reason, resolve and fierce 
determination. We have refused to live in a state of panic or a state of denial. There is a 
difference between being alert and being intimidated, and this great nation will never be 
intimidated. People are going about their daily lives, working and shopping...” — Pres. Bush’s 
“Call for New Patriotism” speech, Atlanta, GA, Nov. 8, 2001 


Are you sick and tired of the rhetorical holidays‘yet? Ever felt trapped by your heartfelt “peace 
on earth” sentiment between the hellfire of neoconservative Christian mongers and the. brimstone 
of neoliberal Capitalist peddlers? Is being a missionary or mercenary the only options left to us 
by western industrial civilization? Are we stuck worshipping God or Mammon (Matthew 6:24)? 
Whatever happened to the true spirit of the yuletide season — where people actually expressed 
compassion and affirmed connection through acts of altruism, mutual aid, and solidarity? 


Believe it or not, a fulfilling celebration of human community can not be found praying ina 
church or shopping at the mall. One has to go out and make it happen — there’s no deus ex 
machina hiding in the theater wing, no red light special going off in aisle five... As holistic 
intentional beings, we are not just hapless employees forced to do overtime on Xmas Eve or 
mindless consumers convinced to max out credit cards for Saint Nick. We have free will and can 
choose to be clogs - not cogs - in the apparatus. Why not create a different world that is more 
respectful of our selves and fulfilling of our dreams? As a genuine 2006 New Year’s resolution, 
why not just think for yourself, buy less, work less, and enjoy your life even more? Come on... 
you can do it! What’s stopping you? 


“The changes that will restore autonomy and initiative to the human person all lie within the . 
province of each individual soul, once it is roused. Nothing could be more damaging to the myth 
of the machine, and to the dehumanizing social order it has brought into existence, than a steady 
withdrawal of interest, a slowing down of tempo, a stoppage of senseless routines and mindless 
acts." - Lewis Mumford, The Pentagon of Power 


Madison Labor Temple Holds Debate on AFL-CIO’s Future 


— An Eye Witness Account 
By: SW Bond (L.U. 450) 


When I was first asked if [ wanted to go to the Labor Temple for the AFL-CIO “debate,” I thought, 
“Why not?” I realized it might be interesting to hear what the fuss was all about. I wanted to see for 
myself how a non-worker-controlled union functioned. 


I settled into my chair in a small room in which the chairs were arranged in nice,.neat little rows, facing 
a table behind which was four chairs. Uh-huh. The union “experts” will be talking at us, all men (of 
course, this I knew beforehand). I began to feel a bit out of place, until 4 or 5 other Wobs entered the 
room. Somehow, I knew then that it was going to be an interesting evening. 


And interesting it was. I had forgotten what non-Wob union meetings were like! Rules of “order” were 
presented. It seemed no deviating from the issue at hand was to be tolerated. Lovely, I thought, at the 
same time noticing F Ws and the other SW in the room silently reacting as well. Wobs just sitting there, 
following order?? Not likely. My sense would soon prove to be accurate. 


After each of the four speakers got up to present 
their thoughts about the impending AFL-CIO 
election, the floor was opened for questions from 
the audience. The “questions” quickly turned into 
quite an interesting discussion. Person after person 
rose, voicing concern about what was happening “in 
Chicago,” and soon the discussion turned to “why 
should we care?” Then someone rose and voiced 
what seemed to be on most everyone’s 
mind—workers needed to take control of their 
workplace at the local level, and to hell with what 
was happening in Chicago! The Wobs in the room 
shared almost imperceptible glances at each other, 
as if not believing where this discussion was going. 
And then someone said it--“I feel like I’m a PSSN äg 
Wobbly. Maybe we should all join them.” Ron Kaminkow discusses the plight of the AFL-CIO 


That evening, I think I was the only Wob who didn’t rise to say something. SW Lea Zeldin rose, and in 
her characteristic quiet voice, announced to'the audience that she was an IWW member. She went on to 
criticize the AFL-CIO, saying that they “were trying to do everything on the cheap,” not giving enough 
money to the locals, but instead focusing more on the internationals. FW Ron Kaminkow rose to speak 
about the lack of any discussion by either faction about the need for international working class 
solidarity. FW Jerry Chernow talked about the need to build wider coalitions within the community, and 
FW Rick King told the audience that the AFL-CIO is an unreformable, capitalist entity, interested only 
in looking after and growing the union’s financial assets and not in organizing workers. He stressed that 
it’s time to build a movement of revolutionary workers. He urged all workers to join the IWW. 


Calltig All Troublemakers: Plan now to attend... 


No one told‘these workers to sit down; instead, there were nods, smiles, and rapt attention to their words. 
It was truly amazing! An evening that began with the expressed purpose of discussing how an election 
in Chicago would affect workers at the local level ended with a discussion of the importance of workers 
taking control of their workplace at the local level, regardless of who “won the national election. What 
began for me as a boring, albeit interesting, presentation ended in a hopefulness that now they ve got 
it.” (Two people would later come to Mickey’s Tavern--our regular Wednesday night gathering spot-- 


and one of them joined the IWW.) 


As I left the room after the meeting was called to an end, I couldn’t help thinking that now was the time 
to begin an [WW recruitment campaign in earnest. I thought all we needed to do now was organize 
events, put up posters, send out mailings, etc., with the message . . . “Dissatisfied with the outcome of . 
the AFL-CIO convention? Dissatisfied with your workplace and fruits of your labor being controlled by 
someone half a continent away? Then come to a (film, discussion, . . . whatever) and consider joining 


the IWW!” The momentum definitely was there that night. 


Did we miss our chance, or can we together yet move forward in our efforts to expand the Industrial 
Workers of the World? Thete’s NAFTA, CAFTA and all the other “_AFTA’s” yet to be dreamed up by 
the capitalists, we “hafta” (sorry, I couldn’t resist) smash down. We need to organize workers locally in 


order to expand globally. 


The next time you’re on the phone with a call center employee or telemarketer, consider asking them 
about their lives. Ask them where they’re calling from. Tell them about the IWW, that we’re all 
workers, struggling, just cogs in the same wheel. Encourage them to consider taking control of their 
workplace and to encourage others in their local communities to do so as well. It won’t be easy, but we 
must all, as workers, find strength in each other, in unity, to rise up against our oppressors. Together, we 
can make the IWW really a union of ALL the world’s workers! 


Get on the Bus to Labor Notes! 


2006 Labor Notes Conference 
Building Power From Below . 
May 5-7, Detroit 


i ison i i i ionists and friends 
Last the Madison IWW was instrumental in chartering a bus to get unionis 
from Wisopasin to the Labor Notes Conference in Detroit, MI — and the Madison IWW aims to 
provide this opportunity once again this coming May 5-7, 2006! 


‘ è ; ; TERA 
the bus to Labor Notes? First off, Labor Notes is probably the premiere gathering 
bia arnt movement in the U.S., chockfull of workshops, plenaries, literature tables, and 


kindred spirits. To find out more: www.labornotes.org 


i i iving by yourself or with a 
Secondly, taking the bus is a lot safer, cheaper, and more fun than driving by yc 
few st a since you get to meet lots of interesting activists and rank-and-filers from all different 
unions at once in a relaxing setting. We will be chartering a Van Galder bus and the round trip 
cost should be around $60 per person, including some drinks for the road and a good tip for the 


Teamster driver. 

; bean ; ible 
If you are interested in going on the bus, please let Ron Kaminkow know as soon as possib 
4608-358-5771. Also, please bring up the issue of attending Labor Notes and the bus option at 


your next local union meeting. Labor Notes, 7435 Michigen Ave, Detrott, M 48210 
Phone (718) 284-4144, emal labomotesG@labomotesorg, or go to wwwisbomotes 


Madison Downtown Workers Organize! 


By: FW Kaminkow 


i , as se WHAT TIME If IT? 
The Madison Downtown Workers Union is slowly but surely 


making progress towards building a union of workers employed 
in the 400 or so businesses in the downtown area. This fall we 
have run three canvasses, while other Wobs have ventured out on 
their own as well to talk to workers. We have gleaned over 50 
contacts from dozens of shops throughout the district. There is 
definitely a lot of enthusiasm out there, and comments like, “I 
have always thought there should be a union of us downtown 
workers — count me in!” are not uncommon. We truly have the 
potential to build an organization which unites bar tenders, wait 
staff, counter person, cooks, dishwashers, retail clerks and the 
like into a viable union built upon solidarity and direct action. 
But it will take lots of time and effort. . l 


TO ORGANIZE K 


The canvass is vital to the success of the organizing drive, We need each and every Branch 
member to take part if and when you can. Please consider coming on at least one canvass. We 
feed you, train you, and then turn you loose on the street with a “seasoned” canvasser to talk 


~ union with workers at their place of work. (It is not every union organizing drive which has the 


luxury of actually being able to make immediate and direct, often unfettered contact with the 
workforce!) Spend a Saturday afternoon on State Street sipping coffee, having a beer, chewing 
on a snack and talking union to the hard working proletariat of downtown Madison. It’s really a 
great way to spend the day, and a great way to help build the IWW. 


We should have our funding any time now from GHQ, and together with another expected grant 
from the TAA, plus the vast increase in general funds from dues, furidraisers, etc., we expect to 
be able to hire an organizer this winter. S/he should be fluent in Spanish, have strong experience 
in organizing (preferably union organizing), and have a “solidarity union” outlook. If you have 
any leads on an appropriate person for the job, please let us know. | 


The union office at State & Gilman Streets is now fully functional. We have a direct phone line 
now and an answering machine on site, high speed internet, computer, etc. All of our literature — 
leaflets in English and Spanish, information on workers rights under the law, OSHA information, 
and our new Workers’ Rights in Madison brochure are all available there. Loose leaf binders 
with a profile sheet for each and every workplace are available for all Wobs and canvassers to 
make entries, as we begin the process of “mapping” the entire district to gain a sense of “who’s 
who”, which shops are good places to work, which ones suck, where the union has prospects, 
where we are weak, etc. Soon we hope to have regular office hours to enable workers to drop in 
and check out the resources that we have. All Wobblies are encouraged to stop in! Please - 
consider taking a shift of hours a few hours a week. It’s YOUR union office — make use of it! 


The potential of this project cannot be overstated. The MDWU and other attempts like it around 
the country are vital experiments at reaching low paid, historically non-union workers, building a 
new “solidarity unionism”, and revitalizing the labor movement. We can do it! (Si se puede!), 
but we need the full support of the Branch. All Wobblies are encouraged to take part however 
they can. We need your efforts for the following: 


-- Canvassing (consider going on at least one canvass). 

-- Mapping (can be done by phone or in person). 

-- Fundraising (purchase special Organizing Assessment stamps when you can $1, $5, of $10). 
-- One-on-one follow up discussions with workers. 

-- Office hours: please sign up for a block of a few hours once a week. * 

-- Postering: we need folks to keep posters up on bulletin boards, kiosks, store windows, etc. 
-- Other? Anything you can think of to help build the organization. 


Ultimately we hope to have the new membership necessary to actually launch a new Industrial 
Union Branch of IU #640 (Restaurant, hotel, and building service workers) and IU #660 i 
(General Distribution Workers), and really begin the process of rebuilding the IWW’s industrial 
union structure. Once we have functioning industrial unions in the various industrial sectors, we 
have the potential to shift the balance of forces and begin to actually win some of the good things 
in life for thousands of Madison workers. 


To contact the Madison Downtown Workers Union, please calt 608-242-6502 (new phone - 
number) or email: madisonworkers@yahoo.com. 


Teaching Assistants Association (TAA) Successfully Passes IWW Centenary Resolution at the 2005 
state convention of the American Federation of Teachers (AFT) - Thanks TAA for Your Solidarity! 


Whereas, the Industrial Workers of the World (affectionately known as the 
"Wobblies") was founded in Chicago on June 17, 1905, and 


Whereas, the IWW has been a significant contributor to the labor movement in the 
United States and around the world, and 


Whereas, Joe Hill, Big Bill Haywood, Utah Phillips and Ralph Chaplin are only a few 
of the prominent Wobblies whose contributions to labor culture have 
made our movement richer, and 


Whereas, the IWW continues to organize and educate workers under the slogan that 
"An Injury to One is an Injury to Ail." and reminds us that the working class 
and the employing class have nothing in common, therefore, be it 


Resolved, that AFT- Wisconsin congratulate the Industrial Workers of the World on 
the occasion of their centenary, and be it further 


Resolved, that the president of the AFT-W send a letter of solidarity to the general 
secretary of the [WW with a copy of this resolution, and be it finally 


Resolved, that upon adjournment of this convention, we will sing "Solidarity 
Forever" written by [WW member Ralph Chaplin. Adopted as Amended 


The Industrial Workers of the World | 
& the AFL - CIO 


This year marks the hundredth anniversary of the founding of the Industrial Workers of the 
World (WW). From its founding convention in Chicago in 1905 until today, the Wobblies” have 
worked to build a militant, democratic labor movement, one built along industrial lines capable of 
challenging the power of capital. 


Meanwhile, the AFL-CIO has suffered its most severe split since its formation some 50 years 
ago. The mainstream labor movement is in severe crisis. With just 7.9 % of the private sector 
workforce under union contract (down from a high of around 35% in 1955), union officials are in 
a quandary as to how alter the course of this continual downward spiral and how to rebuild a 
flagging labor movement. 


The AFL-CIO Crack Up 


Various camps have emerged over the last 18 months or so. Some member unions of the 
Change to Win Coalition have actually split off at this point from the AFL-CIO and threaten to | 
form a new federation. The factions differ over questions of how the affiliate unions should be 
structured, what percentage of income should be directed towards organizing, what sectors of the 
economy to target, etc. In fact, this “split” is highly bureaucratic and structural, one lacking in any 
real substance. In reality, for all the talk about “the future direction of the labor movement,” there 
has hardly been any real debate at all. 


On most questions of strategy and tactics, goals and objectives, ideology 
and politics, the two are — for all intents and purposes — identical. Neither camp 
proposes to rethink the alliance with the Democratic Party and politics as 
usual. Neither faction opposes U.S. militarism, wars, and imperial 
interventions overseas. Neither has called for building global solidarity and 
global unions in‘the face of corporate globalization. And neither has addressed 
the pressing questions of internal union democracy, how to mobilize the rank- 
and-file, and how to return to the law - defiant direct action tactics that built 
the unions on the first place. On these and other most vital questions, both 
factions remain silent. ; 


Where Does the [WW Stand? 


The IWW supports neither faction in the AFL-CIO schism, since none address the real underlying 
problems that hinder the labor movement. The power struggles and “management restructuring” 
within the business union hierarchy are of little interest to the working people of this country. We 
neither morn the collapse of the Federation nor rejoice in any of the hopeless schemes put forward 
by this or that faction of it. The rank-and-file have been, for all intents and purposes, left out of the 
debate. And for good reason, since as it has been structured, the “debate” really does not concern 
them. As noted above, none of the factions have addressed the real issues. Politically, 
ideologically, strategically and otherwise, the factions are united in their refusal to change course. 


The [WW holds that unions should focus on the workplace and shop floor struggle. The union’s 
function is to build unity, solidarity and class consciousness among workers to assist them in the 
day-to-day battles with management, the bosses, and the corporations, while ultimately organizing 
the working class for the larger overarching battle with capitalism itself. Direct action, rank-and- 
file democracy, international working class solidarity, opposition to war and imperialism, racism 
and nationalism is the way forward. Strikes, slow-downs, sick-outs, wildcats, work-to-rule and 
other forms of worker self-organization and action are what a vital and democratic labor 
movement is made of. Electoral politics, lawyers, arbitrations, business agents and contracts are no 
substitute. 


AFL-CIO Members and the [WW 


While most members of the IWW have no other union affiliation, a sizable number of Wobblies 
hold membership cards in two unions — that in the union that holds the contract at work, together 
with the Red Card of the IWW. And in fact, it’s always been that way. Since 1905, when forward 
thinking members of the brewery, mining, railroad, and other unions first came together to form 
the IWW, some Wobblies have been carrying two union cards. Today in Wisconsin, we have 
members who hold union cards in the electricians (IBEW), railroad engineers (BLET), public 
employees (AFSCME), office workers (OPEIU), teachers (WEAC and AFT), teaching assistants 
(TAA), service workers (SEIU), steelworkers (USWA), millwrights and others. While we may 
struggle inside of these organizations to win better wages, benefits, working conditions, we never 
lose sight of the IWW vision of One Big Union, a democratic labor movement, and a world free 
from hunger and want, capitalist exploitation, war and injustice. Membership and involvement in 
the IWW augments and compliments your membership and activity in your other union at work. It 
can be a mutually beneficial relationship. 


JOIN THE ONE BIG UNION! 


So whether you are a worker in a non-union shop, a worker with a union shop where the union 
needs a kick in the pants, or even a worker whose union local is active and vibrant, there is a place 
in “The One Big Union” for you. It is our belief that most U.S. workers want to be in strong 
unions, unions that take principled stands against war and injustice, unions that fight against 
concessions and fight for good contracts, unions that stand for workers’ solidarity and abide by the 
adage that “An injury.to one is an injury to all!” With your help, Fellow and Sister Workers, we 
aim to rebuild the Labor Movement. Please join us! 


Madison General Membership Branch - IWW ° P.O. Box 2422 * Madison, WI 53701 
608-255-1806 or 608-241-4051 


: a SAR 
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Solidarity Unionism 

By: Staunton Lynd 

excerpts from a plenary address before the [WW Centenary, Chicago June 26, 2005 

(for the full text of this speech check out the July/August issue of the Industrial Worker) 


Rumbles In Olympus 


Here we should pause to take note of recent rumbles -- in both senses of the word -- on Mount Olympus, What is 
about to happen in the mainstream organized labor movement, and what do we think about it? 


This is a challenging question. Our energies are consumed by very small, very local organizing projects. It is 
natural to look sidewise at the organized labor movement, with its membership in the hundreds of thousands, its 
impressive national headquarters buildings, its apparently endless income from the dues check-off, its perpetual 
projects for turning the corner in organizing this year or next year, and to wonder, Are we wasting our time? 


Moreover, there is not and should not be an impenetrable wall between what we try to do and traditional trade 
unionism at the local level. My rule of thumb is that national unions and national union reform movements almost 
always do more harm than good, but that local unions are a different story, Workers need local unions. They will 
go on creating them whatever you and I may think, and for good reason. The critical decision for workers elected 
to local union office is whether they will use that position merely as a stepping stone to regional and national 
election campaigns, striving to rise vertically within the hierarchy of a particular union, or whether they will reach 
out horizontally to other workers and local union officers in other workplaces and other unions, so as to form 
class wide entities -- paralle! central labor bodies, or sometimes, even official central labor bodies -- within 
particular localities. 


Such bodies have special historical importance. The "soviets" in the Russian revolutions of 1905 and 191 7 were 
improvised central labor bodies. Both the Knights of Labor and the IWW created such entities, especially during 
the first period of organizing in a given community when no single union was yet self-sufficient. My wife and I 
encountered a body of exactly this kind in Hebron in the occupied West Bank, and the Workers’ Solidarity Club 
of Youngstown was an effort in the same direction. The "workers' centers" that seem to spring up naturally in 
communities of immigrant workers are another variant. What all these efforts have in common is that workers 
from different places of work sit in the same circle, and in the most natural way imaginable tend to transcend the 
parochialism of any particular union and to form a class point of view. 


Because many Wobblies will in this way become “dual carders,” and often vigorously take part in the affairs of 

local unions, the line between our work and the activity of traditional, centralized, national trade unions needs to 
be drawn all the more clearly. From my point of view, it is a case of Robert Frost's two roads diverging within a 
wood: on the one hand, to mix metaphors, toward endless rearranging of the deck chairs on a sinking Titanic; on 
the other hand, toward the beginnings of another world. 


As you know I am an historian. And what drives me almost to tears is the spectacle of generation after generation 
of radicals seeking to change the world by cozying up to popular union leaders. Communists did it in the 1930s, 
as Len DeCaux became the CIO's public relations man and Lee Pressman its general counsel; and Earl Browder, 
in an incident related by historian Nelson Lichtenstein, ordered Party members helping to lead the occupation of a 
General Motors plant near Detroit to give up their agitation lest they offend the CIO leadership. Trotskyists and 
ex-Trotskyists in the second half of the last century repeated this mistaken strategy of the Communist Party in the 
1930s with less excuse, providing intellectual services for the campaigns of Walter Reuther, Arnold Miller, Ed 
Sadlowski, and Ron Carey. And Left intellectuals almost without exception hailed the elevation of John Sweeney 
to the presidency of the AFL-CIO in 1995. Professors formed an organization of sycophantic academics, and 
encouraged their students to become organizers under the direction of national union staffers. In a parody of 
Mississippi “freedom summer,” “union summers” used the energy of young people but denied them any voice in 
decisions. 


There remains, finally. the most difficult problem of all. “An injury to one ts an injury to all" means that we must 
act in solidarity with working people everywhere, so that, in the words of the Preamble, "the workers of the world 
organize as a class." 


This means that we cannot join with steel industry executives in seeking to keep foreign steel out of the country: 
we need a solution to worldwide over-capacity that protects steelworkers everywhere. We cannot, like the so- 
called reform candidate for president of the International Brotherhood of Teamsters a few years ago, advocate 
even more effort to keep Mexican truck drivers from crossing the Rio Grande. We should emulate the Teamsters 
local in Chicago where a resolution against the Iraq war passed overwhelmingly after Vietnam vets took the mike 
to share their experience, and the local went on to host the founding national meeting of Labor Against The War. 


L believe the IWW has a special contribution to make. Wobblies were alone or almost alone among labor 
organizations a hundred years ago to welcome as members African Americans, unskilled foreign-born workers, 
and women. Joe Hill not only was born in Sweden and apparently took part in the Mexican Revolution, but, 
according to Franklin Rosemont, may have had a special fondness for Chinese cooking. This culture of 
internationalism can sustain and inspire us as we seek concrete ways to express it in the 21st century, I have 
concluded that no imaginable labor movement or people's movement in this country will ever be sufficiently 
strong that it, alone, can confront and transform United States capitalism and imperialism. 


David Williams, Lynn Laitala, and Ron Kaminkow discuss [WW history at UW-Madison 


Joe Hill is a Palestinian. He is also an Israeli refusenik. He is imprisoned in Abu Ghraib and Guantanamo, where 
his Koran along with the rest of his belongings is subject to constant shakedowns and disrespect. He works for 
Walmart and also in South African diamond mines. He took part in the worldwide dock strike a few years ago and 
sees in that kind of international solidarity the hope of the future. Recently he has spent a lot of time in occupied 
factories in Argentina, where he shuttles back and forth between the workers in the plants and the neighborhoods 
that support them. In New York City, Joe Hill has taken note of the fact that a business like a grocery store (in 
working-class ncighborhoods) or restaurants (in midtown Manhattan) are vulnerable to consumer boycotts, and if 
the pickets present themselves as a community group there is no violation of labor law. In Pennsylvania, he has 
the cell next to Mumia Abu Jamal at S.C.I. Greene in Waynesburg. In Ohio, he hangs out with the "Lucasville 
Five": the five men framed and condemned to death because they were leaders in a 1993 prison uprising. He was 
in Seattle, Quebec City, Genoa, and Cancun, and will be at the next demonstration against globalization wherever 
it takes place. In Bolivia he wears a black hat and is in the streets, protesting the privatization of water and natural 
gas, calling for the nationalization of these resources, and for government from below by a people's assembly. As 
the song says, "Where workingmen are out on strike, it's there you'll find Joe Hill." 


Let's do our best to be there beside him. 


Book Review: 


Lynn Maria Laitala’s Down From Basswood 
(Published by Apasia Books: Beaverton, Ontario 2001 211 pgs ISBN 0-9689054-4-7) 
By: FW Porter 


When I was a kid my pals and I wanted to be Finlanders when we grew up. This was the early 
‘60s, and many of the old-time Finnish bachelor loggers were still living in single room 
occupancy hotels on West Superior Street in downtown Duluth. Known as ‘skid row’ or ‘the 
bowery’ to the nicer classes, this end of town, long gone to the wrecking ball, was where some 
characters in Lynn Laitala’s book could have made their last anchorage. Clad in their woolen 
pants, boots, jac-shirts, and those old guy caps with the earflaps laced up in the front, they were 
the role models for serious, shy, geeky, lads with a taste for the woods and an interest in nature. 
There was still an Industrial Workers of the World (WW) half in downtown Duluth and The 
Weekly People, paper of the Socialist Labor Party, was available from a box in front of Snyder 
Drugs. Many of the old guys participated in events beginning in the 1910s that affect the lives of 
Laitala’s residents. 


Workers and the [WW appear early in ‘Down From 
Basswood’, multi-generational historical fiction 
informed by people and events centered in Winton, 
Minnesota, east of Ely, the eastern end of the 
Mesabi iron range. This book may qualify as a 
novel because it is fiction with characters that 
develop and relate to each other, but is, in fact, a 
series of vignettes. Some of the chapters have won 
literary prizes and have been previously published. 


Around 1900 the logging of the North Woods was 
still in full swing in Northern Minnesota. The work 
was brutal and not all the first wave of Finns could 
tolerate the cold, bad food, low pay, vermin and dirt 
of the logging camp. Bad working conditions led 
some to leave the camps and enter into other 
pursuits. Laitala tells of alliances by loggers with 
Indians ranging from hunting and trapping to the 
romantic. Descendants of these relationships Lynn Maria Laitala 
supply some of Laitala’s material to the late 1970s. 


On the Mesabi Range the bosses kept miners at each other’s throats by dividing them ethnically 
and occupationally, with “... no common language, religion or politics. A handful belonged to 
the union. For years the miners’ suffering had grown in silence before it erupted in the early 
summer of 1916.” We view the strike through immigrant eyes. Speakers at strike meetings had 
their words translated into 35 languages. The 1916 Iron Range strike is one of the great labor 
struggles of the early 20" Century; where the IWW pulled out all the stops, and raised strike 
funds nationwide. Elizabeth Gurley Flynn and other national figures came to organize. The 
miners won some concessions at the price of a hardened anti-union attitude from the companies 
that lasted for decades. 


Some tales cause us to stand in fantastic admiration. Korva’s story brings him from the 
University of Helsinki to the Far East in the Russo-Japanese War of 1904. The 1905 Revolution 
makes things too hot in Moscow for a wounded soldier with rebel sympathies, and he decides to 
escape to Alaska, a journey that takes him years. On the way his class-consciousness is honed 
by encounters with Siberian native peoples, and in Nome, other Finns. Korva becomes a 
Wobblie, a member of the IWW, and is present at the historic free speech struggle in Spokane. 
Bosses were so afraid of IWW oratory they made public speeches illegal. Time at hard labor 
was awarded for reading the Declaration of Independence in public. Like others in the stories, 
Korva eventually washes up in Northern Minnesota. 


Strong women rise to the occasion in situations ranging from the picket line of the miners’ strike 
to forming a coop community hall to reduce the despair of the difficult conditions. Some, those 

with injured or incapable husbands, opened boarding houses for their own ethnic group. Young 

immigrant women found companionship, work and sometimes husbands while working as 


boarding house help. 


Laitala writes true working class narratives. The Bosses, those with easy lives, don’t figure very 
large in her universe except to make life harder or more complicated for working folk. Those 
who farm, keep boarding houses, raise families, dig iron ore, live on reservations, and exist on 
the edges of society are the objects of her attentions. The working folk do what they need to do 
to make lives with what dignity and comfort they can gather from situations already stacked 
against them. They don’t agonize over decisions or suffer from angst; Updike’s Rabbit 
Angstrom would likely be an uncomfortable misfit here. Not that the inhabitants of “Down 
from Basswood” lead unexamined lives; bad choices and regrets just don’t dominate their time. 


Laitala’s father managed a Finnish co-op in Superior, 
Wisconsin; thus she comes from a tradition of progressive 
activism. Impetus for these stories grew from her work ~ 
collecting oral histories around the Ely-Winton area. The 
best ones were told ‘when the tape recorder was shut off . 
To carry on the hidden history of the small people, Laitala 
began writing them in fictionalized form. The result is 24 
interconnected, compelling short views of 20" century life 
in the far upper Midwest. 


The reviewer searched midwestern bookstores for three years before buying a copy of “Down 
From Basswood” from the author. Interested readers can supply publishing data to their 
bookseller for special order and have the book in shorter time. The read is well worth the effort 


and the wait. 
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“Rebel Voices” Wobbly Musician, Eric Glatz, to Tour Midwest in Jan. 2006! 
From the shores of Lake Michigan, Eric Glatz is bringing his finger style guitar playing of jazz, 
blues, latin, and indigenous music to the Midwest with a tour slated to stop in Winona, Eau Claire, 
and Madison in late January. If you liked his rendition of the “Popular Wobbly” on the Rebel 
Voices CD, why not hear him in person? You can catch him live at: a 

Fri. Jan. 20" 8:30 pm Acoustic Café (77 Lafayette St., Winona, MN #507-453-0394 

Sat. Jan. 21% 8:30 pm Acoustic Café (505 S. Barstow St.) Eau Claire, WI #715-832-9090 


Sun. Jan. 22™ 2:00 pm Two Degrees Coffeeshop (307 W. Johnson ) Madison, W1 #608-257-7888 
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Union Buster 
__7 John Mackey 


Welcome to Whole Foods - 
the “Walmart of Organic”... 


Whole Foods is the largest retail giant in the natural food sector in the U s with 

168 stores nationwide (plus in Canada and Britain) and annual gross cals now | 
exceeding $4.6 billion. In fact, Whole Foods has grown twice as fast the leadi 
corporate grocer, Wal-mart, over the Jast four years. Started in a humble mm 
storefront at the corner of 8" and Rio Grande in Austin, TX back in 1978 by s If- 
described “free market” libertarian and current CEO, John Mackay Whole Foods 
grew parasitically throughout the 1990s by absorbing its competitors: Bread & f 
Circus, Fresh Fields, Merchant of Vino, Mrs. Gooch's, Bread of Life l and 
Wellspring Markets. "If someone had been ruthless enough, or opportunistic 
enough -- or, really, just smart enough -- we could've been crushed " Macka 
noted in a 2004 interview, "But I don't fear that anymore. We're fant that Á 
vulnerable anymore. Our culture is too strong. Our locations are too good. And 
we know so much more than we used to." Today, the only contenders lefi in th 
ring to challenge Whole Foods are Wild Oats and Trader Joes. © : 


Back in 1992, a year after Whole Foods made its 
first public stock offering, Mackay proudly declared 
$ we're creating an organization based on love 
instead of fear." A devote admirer of Star Trek’s 
United Federation of Planets (with a framed poster 
of the starship Enterprise on his wall), Mackay 
styles himself a democratic renegade when it comes 
to corporate management. The Whole Foods’ 
“Declaration of Interdependence” includes such 
high-minded principles as “satisfying and delighting 
our customers" and "team-member happiness and ` 
excellence.” is sy 


Like Wal-mart’s “associates,” Whole. Foods doesn’t have workers — instead they 


are called “team members.” Whole Foods employees are hired on a provisional 
basis, and after four months co-workers get to decide whether or not someone 
stays on their “team.” Bonuses beyond the base wage rate are pegged-according 
to performance, so just like the televison series “Survivor” a climate of 
competitive efficiency is internalized. If you’re not good enough, it’s your 
“team” that will vote you off the Whole Foods island, not the boss. This type of 
propaganda and conditioning is supposed to insure company loyalty. 


bs 


At the same time, Mackey’s personal antipathy towards labor unions and workers 
rights has become rather notorious within the business world. He once said, "The 
union is like pale herpes. It doesn't kill you, but it's unpleasant and 
inconvenient and it stops a lot of people from becoming your lover." 

1998, Whole Foods refused to ie the United F aim RO Got ibe 
campaign on behalf of better conditions and higher wages for California’s 20 000 
strawberry pickers. In 2000 the U.S. Dept. of Labor even went to court against 
Whole Foods over $226,000 in overtime wages that had not been paid to 
obviously disgruntled “team members.” _ 


In July 2002, when employees at the Whole Foods in Madison, WI, dared to 
organize under the auspices of the United Food and Commercial Workers 
(UFCW), they incurred the wrath of Mackey, who flew into town for a three hour 
long mandatory “employee presentation.” Nonetheless, workers still voted for the 
union two days later. One of the organizers behind the Madison drive, Debbie 
Rasmussen, was later terminated for having given a botched latte to a co-worker, 
Julie Thayer, another union supporter who was also fired. Whole Foods 
ultimately crushed the fledgling union through persistent NLRB challenges (with 
the help of business union incompetence according to more radical union 
activists), sending a clear message to “team members” throughout the rest of 
Mackay’s empire. To learn more about this struggle: 
www.wholeworkersunite.org 


Most Whole Foods shoppers are kept blissfully ignorant of the labor strife behind 
the deli counter. According to grocery retail analyst, David Livingston, quoted in 
the Sept. 15", 2005 issue of the Capital Times, "Whole Foods is so different from 
conventional grocery stores. They tend to have their own loyal customer base.” 
The apolitical high status nonchalance that pervades Whole Foods can be 
appealing. To quote Livingston once again, shopping there is sort of “like being 
part of a cult.” Prof. Jerald Jellison of the Univ. of Southern California puts it a 
slightly different way: “Whole Foods offers a psychological absolution of our 
excesses. After filling your cart with sinful wine, beer, cheese and breads, you 
rationalize it's healthy, so that cancels out the negatives.” 


Whole Foods does cater to a largely college educated 
“yuppie” clientele with incomes of $50,000+, clearly 
reflected in the pricey vehicles that crowd the parking lot, 
whether SUVs or hybrids. These so-called “foodies” - 
_people interested in high-quality, gourmet foods and an 
-overall organic lifestyle - are the main customer base for 
Whole Foods, accounting for about three quarters of all its 
-sales. Indulgence and convenience often go hand in hand, 
which is why the typical Whole Foods now devotes two- 
thirds of its shelf space to mofe lucrative prepared foodstuffs 
-hence the derisive nickname “Whole Paycheck.” 


Whole Foods also highly touts its corporate policy of earmarking 5% of net 
profits towards philanthropy each year. For instance, Whole Foods has been a top 
rung corporate sponsor of the Food for Thought Festival in Madison, WI. Each 
Whole Foods outlet can also donate to community non-profit organizations, with 
an obvious silver linifig for company investors. As Mackay explained in an Oct. 
2005 “Reason on Line” article: “In addition to the many thousands of small 
donations each Whole Foods store makes each year, we also hold five 5% Days 
throughout the year. On those days, we donate 5 percent of a store’s total sales to 
a nonprofit organization. While our stores select worthwhile organizations to _ 
support, they also tend to focus on groups that have large membership lists, which 
are contacted and encouraged to shop our store that day to support the 
organization. This usually brings hundreds of new or lapsed customers into our 
stores, many. of whom then become regular shoppers. So a 5% Day not only 
allows us to support worthwhile causes, but is an excellent marketing strategy that 
has benefited Whole Foods investors immensely.” 


In a March 8; 2005 USA Today article, Mackey lamented that “Americans love to 
eat. And Americans love to shop. But we don't like to shop for food. It's a chore, 
like doing laundry. Whole Foods thinks shopping should be fun. With this store, 
we're pioneering a new lifestyle that synthesizes health and pleasure. We don't see 
a contradiction.” While other grocery chains are downsizing, seeking to replicate 
the feel and appeal of the neighborhood “mom and pop” grocery, Whole Foods is 
unveiling 80,000 square foot “Super Size Me” behemoths costing $15 million. 
Within this decadent themepark one can almost imagine Walt Disney and Willy 
Wonka skipping down the aisles. Lucky visitors will be able to dip a fresh 
strawberry into a chocolate fountain ($1.59), have junior try on an organic cotton 
onesie.($14.00), get a 25 minute massage ($50), and even take home a vat of 
almond butter ($89.99) — all in a hard day’s shopping. 


7 
Is thi 5 No, its The new and improved 50,000 square foot Whole Foods 
local 2 fam Chia! superstore now in the works on University Avenue near 
Segoe Road in Madison, WI is modeled on a similar big 
box Whole Foods in Omaha, NE which boasts an in-house 
meat smoking station and a Wine kiosk where customers | 
can read reviews by Robert Parker simply by scanning the 


Bea x) bottle. Other features that Whole Foods is banking will 
RZA REY entice in even more well-heeled foodies into the fold | 


include sushi bars, brick oven pizzerias, wi-fi hotspots, 
walk-in beer coolers, hot donut makers, and gelato stations. 
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More recently, Whole Foods has joined the Bush White House in its opposition to 
country of origin labeling (COOL), as mandated by the last Farm Bill. With the 
skyrocketing popularity of organic — increasing by 20% per year — the organic 
USDA label no longer means “Grown in the U.S.A.” When a Whole Foods outlet 
opened in Pittsburgh, local organic farmers were told they could not sell to the ` 
store direct, but would have to negotiate with a regional warehouse.as far away as 
Maryland. Though no official figures are. kept on organic imports, the USDA 
estimated that over $1.5 billion worth entered the U.S. in 2002. Hapless organic 
supporters are now buying Chinese asparagus, New Zealand peas, and Mexican 
broccoli at their local Whole Foods outlet not realizing that their dollars are going 
elsewhere. Just like Wal-mart, Whole Foods’ interest in the wellbeing of workers 
and consumers does not translate into respecting their rights, especially when the 
bottom line comes first. l TE 


Just 
follow 

= the 
manual 


and you'll be rewarded! 


(some restrictions, apply). 


“One Big Blend” Coffee Available! 


Now you can Start Your Working Day with 
One Big Mug of IWW Centenary Solidarity! 


In celebration of one hundred years of the “One Big 
Union,” the Madison branch in conjunction with 
Just Coffee (IWW jobshop I.U. 460), the only 
unionized coffee roaster in the U.S., is offering 
commemorative “One Big Blend” coffee! Sure to 
be a collector’s item; unless you happen to be 
addicted to caffeine... 


This unique blend of fair trade shade-grown coffee 
grown by farmer-owned cooperatives in Asia, Latin 
America, and Africa is just the right way to 
jumpstart your day! Better yet, proceeds from each 
bag sold go towards supporting the ongoing rabble 
rousing activities of the Madison General 
Membership Branch and the Madison General 
Defense Committee. 


A one pound bag of whole bean pe goes for = p 

ipping is by USPS two day priority and is E er 3 
oom e he bee for 3-4 ibs. For general ONE BIG BLEND OF ORCANIC SHANE OROUA 
info and to order larger quantities, please contact Henares RECUR HE GRUDT 
the Madison Infoshop (IWW jobshop I.U. 620)- $1.00 from the purchase of this coffee will go 
#608-262-9036. Otherwise, simply send a check to the General Detens= pun. o! ine 
with your One Big Blend order to: Madison GMB, = EE 


JUST COFFEE 
P.O. Box 2442, Madison, WI 53701 


AMER : IMPORTER ROASTER $ 
FARMER COMENTE COOPERATIVE COOPERATIVE OR CAFE 


THE CONVENTIONAL PRODUCT CHAIN 


H 

US, be COFFEE STORE 2 

M p COFFEE DISTRIBUTOR Ta Z 
WAHKER COFFEE by puyen—PpexronTéR—P pacha tt > +>; CA > ” 


Announcing The IWW AutoDues Payment Plan 


The Madison General Membership Branch of the Industrial Workers of the World (IWW) offers our members a number of 
options to pay monthly union dues. In addition to the traditional means of paying dues directly to your delegate or mailing them in on 
a monthly basis, the union now offers a monthly automatic electronic funds transfer dubbed "The IWW AutoDues Payment Plan". 
Now you can have your [WW dues paid automatically from your checking or savings account. And, you won't have to change your 
present banking relationship at all to take advantage of this service. Practically all of the Madison area banks, credit unions and other 
financial institutions take part in this national system, known as the Auromated Clearing House (ACH). 


The AutoDues Payment Plan Helps You in Several Ways: 


-- It saves time -- no checks to write and mail or deliver. 
— It helps you meet your commitment to the union in a convenient and timely manner. 


-- No lost or misplaced statement, your dues are always paid on time, every month, at the same 
tir me. 


— It saves on postage. 
— It is easy to sign up for and even easier to cancel any time you wish. 


Here's How the AutoDues Payment Plan works: 


You, as an IWW member, authorize regularly scheduled dues payments to be made from 
your checking or savings account. Then, just sit back and relax. Your dues, at whatever rate 
you have authorized (minimum $6; regular $12; or maximum $18) will be paid automatically 
on the 21st of each month. And proof of your dues payment will appear with your regular statement. 

The authority you give to charge your account will remain in effect unless and until you notify the IWW Branch Secretary in 
writing to terminate the authorization. If the amount of your dues changes, please notify the Secretary at least one month before the 
payment date. 

The AutoDues Payment Plan is dependable, flexible, convenient, and easy. To take advantage of this service, please complete 


the attached authorization form below and retum it to your IWW delegate or mail it to the IWW, P.O. Box 2442, Madison, WI. 
53701. 


If using a checking account, please staple a voided check to this form. 


Authorization for Automatic Dues Payment 


I authorize the Madison Branch of the IWW, and the financial institution named below to initiate entries to my checking/savings 
account. This authority will remain in effect until I notify the IWW in writing to cancel it in such time as to afford the financial 


institution a reasonable opportunity to act on it. I can stop payment of any entry by notifying my financial institution 3 days before my 
account is charged. 


Name of Financial Institution 


Branch 

City State Zip Code 

Checking or Savings (check one) 
Account Number 

Your Monthly Dues Rate: $6 $12. $18 (check one) 
Routing Number (from bottom of check) 

Start Date: z 

Your Name (please print) Month Year . 
Address (please print) City State Zip Code 


Signature Date 


